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This paper examines the effects of employment promotion and skills 
development which the government has implemented for the public during 
unemployment spell or an economic crisis.
There are five main study themes are in our report. First, Korean voucher 
card for unemployed and employed, second, unemployment compensation, third, 
employment promotion for youth and the aged, fourth, delivery system of 
training and welfare, and fifth, analysis of performance and irregularities 
according to how the training cost was paid.
We conducted a survey and sent mails with expert's recognition to measure 
the effect of unemployment compensation, Korean voucher card system and 
delivery system for training and welfare. Also, we used field experiment study 
to find a relation between performance and irregularities according to the 
incentive system in connection to the output and Fuzzy theory for measuring 
dead-weight loss of difficult problems in the field of micro economics.
We could ascertain few significant results through our analysis. Our results 
confirm that Korean voucher system for training has achieved its origin purpose 
and the voucher reform slightly increased the expansion and approach of public 
training programs in Korea. Our result, also, indicates that providing incentive 
according to the performance is likely to cause irregularities by carrying out 
impossible performance. The most important fact in delivery system analysis is 
the cooperation among the stakeholders. This finding suggests that the social 
system for the unemployed has to show stronger attachment and social 
safeguard to the labour market in case of national crisis.
